
Compensation Schedule: Pay Policy 02H, K 
Classified; CBU H, K; Employer Paid Contribution Plan (EPC) Effective July 1, 2025 

10.31 10-01 ..... ..... ..... ..... ..... ..... ..... ..... ..... 824.80 1,793.94 896.97 21,527.28 

10.66 10-02 11-01 ..... ..... ..... ..... ..... ..... ..... ..... 852.80 1,854.84 927.42 22,258.08 

11.05 10-03 11-02 12-01 ..... ..... ..... ..... ..... ..... ..... 884.00 1,922.70 961.35 23,072.40 

11.43 10-04 11-03 12-02 13-01 ..... ..... ..... ..... ..... ..... 914.40 1,988.82 994.41 23,865.84 

11.80 10-05 11-04 12-03 13-02 14-01 ..... ..... ..... ..... ..... 944.00 2,053.20 1,026.60 24,638.40 

12.22 10-06 11-05 12-04 13-03 14-02 15-01 ..... ..... ..... ..... 977.60 2,126.28 1,063.14 25,515.36 

12.64 10-07 11-06 12-05 13-04 14-03 15-02 16-01 ..... ..... ..... 1,011.20 2,199.36 1,099.68 26,392.32 

13.10 10-08 11-07 12-06 13-05 14-04 15-03 16-02 17-01 ..... ..... 1,048.00 2,279.40 1,139.70 27,352.80 

13.58 10-09 11-08 12-07 13-06 14-05 15-04 16-03 17-02 18-01 ..... 1,086.40 2,362.92 1,181.46 28,355.04 

14.11 10-10 11-09 12-08 13-07 14-06 15-05 16-04 17-03 18-02 19-01 1,128.80 2,455.14 1,227.57 29,461.68 

14.60 20-01 11-10 12-09 13-08 14-07 15-06 16-05 17-04 18-03 19-02 1,168.00 2,540.40 1,270.20 30,484.80 

15.19 20-02 21-01 12-10 13-09 14-08 15-07 16-06 17-05 18-04 19-03 1,215.20 2,643.06 1,321.53 31,716.72 

15.73 20-03 21-02 22-01 13-10 14-09 15-08 16-07 17-06 18-05 19-04 1,258.40 2,737.02 1,368.51 32,844.24 

16.36 20-04 21-03 22-02 23-01 14-10 15-09 16-08 17-07 18-06 19-05 1,308.80 2,846.64 1,423.32 34,159.68 

17.04 20-05 21-04 22-03 23-02 24-01 15-10 16-09 17-08 18-07 19-06 1,363.20 2,964.96 1,482.48 35,579.52 

17.70 20-06 21-05 22-04 23-03 24-02 25-01 16-10 17-09 18-08 19-07 1,416.00 3,079.80 1,539.90 36,957.60 

18.41 20-07 21-06 22-05 23-04 24-03 25-02 26-01 17-10 18-09 19-08 1,472.80 3,203.34 1,601.67 38,440.08 

19.18 20-08 21-07 22-06 23-05 24-04 25-03 26-02 27-01 18-10 19-09 1,534.40 3,337.32 1,668.66 40,047.84 

19.97 20-09 21-08 22-07 23-06 24-05 25-04 26-03 27-02 28-01 19-10 1,597.60 3,474.78 1,737.39 41,697.36 

20.81 20-10 21-09 22-08 23-07 24-06 25-05 26-04 27-03 28-02 29-01 1,664.80 3,620.94 1,810.47 43,451.28 

21.66 30-01 21-10 22-09 23-08 24-07 25-06 26-05 27-04 28-03 29-02 1,732.80 3,768.84 1,884.42 45,226.08 

22.59 30-02 31-01 22-10 23-09 24-08 25-07 26-06 27-05 28-04 29-03 1,807.20 3,930.66 1,965.33 47,167.92 

23.53 30-03 31-02 32-01 23-10 24-09 25-08 26-07 27-06 28-05 29-04 1,882.40 4,094.22 2,047.11 49,130.64 

24.59 30-04 31-03 32-02 33-01 24-10 25-09 26-08 27-07 28-06 29-05 1,967.20 4,278.66 2,139.33 51,343.92 

25.62 30-05 31-04 32-03 33-02 34-01 25-10 26-09 27-08 28-07 29-06 2,049.60 4,457.88 2,228.94 53,494.56 

26.72 30-06 31-05 32-04 33-03 34-02 35-01 26-10 27-09 28-08 29-07 2,137.60 4,649.28 2,324.64 55,791.36 

27.92 30-07 31-06 32-05 33-04 34-03 35-02 36-01 27-10 28-09 29-08 2,233.60 4,858.08 2,429.04 58,296.96 

29.16 30-08 31-07 32-06 33-05 34-04 35-03 36-02 37-01 28-10 29-09 2,332.80 5,073.84 2,536.92 60,886.08 

30.42 30-09 31-08 32-07 33-06 34-05 35-04 36-03 37-02 38-01 29-10 2,433.60 5,293.08 2,646.54 63,516.96 

31.79 30-10 31-09 32-08 33-07 34-06 35-05 36-04 37-03 38-02 39-01 2,543.20 5,531.46 2,765.73 66,377.52 

33.22 40-01 31-10 32-09 33-08 34-07 35-06 36-05 37-04 38-03 39-02 2,657.60 5,780.28 2,890.14 69,363.36 

34.72 40-02 41-01 32-10 33-09 34-08 35-07 36-06 37-05 38-04 39-03 2,777.60 6,041.28 3,020.64 72,495.36 

36.33 40-03 41-02 42-01 33-10 34-09 35-08 36-07 37-06 38-05 39-04 2,906.40 6,321.42 3,160.71 75,857.04 

37.98 40-04 41-03 42-02 43-01 34-10 35-09 36-08 37-07 38-06 39-05 3,038.40 6,608.52 3,304.26 79,302.24 

39.69 40-05 41-04 42-03 43-02 44-01 35-10 36-09 37-08 38-07 39-06 3,175.20 6,906.06 3,453.03 82,872.72 

41.54 40-06 41-05 42-04 43-03 44-02 45-01 36-10 37-09 38-08 39-07 3,323.20 7,227.96 3,613.98 86,735.52 

43.45 40-07 41-06 42-05 43-04 44-03 45-02 46-01 37-10 38-09 39-08 3,476.00 7,560.30 3,780.15 90,723.60 

45.50 40-08 41-07 42-06 43-05 44-04 45-03 46-02 47-01 38-10 39-09 3,640.00 7,917.00 3,958.50 95,004.00 

47.60 40-09 41-08 42-07 43-06 44-05 45-04 46-03 47-02 48-01 39-10 3,808.00 8,282.40 4,141.20 99,388.80 

49.85 40-10 41-09 42-08 43-07 44-06 45-05 46-04 47-03 48-02 49-01 3,988.00 8,673.90 4,336.95 104,086.80 

52.19 50-01 41-10 42-09 43-08 44-07 45-06 46-05 47-04 48-03 49-02 4,175.20 9,081.06 4,540.53 108,972.72 

54.66 50-02 51-01 42-10 43-09 44-08 45-07 46-06 47-05 48-04 49-03 4,372.80 9,510.84 4,755.42 114,130.08 

57.24 50-03 51-02 52-01 43-10 44-09 45-08 46-07 47-06 48-05 49-04 4,579.20 9,959.76 4,979.88 119,517.12 

59.97 50-04 51-03 52-02 53-01 44-10 45-09 46-08 47-07 48-06 49-05 4,797.60 10,434.78 5,217.39 125,217.36 

62.84 50-05 51-04 52-03 53-02 54-01 45-10 46-09 47-08 48-07 49-06 5,027.20 10,934.16 5,467.08 131,209.92 

65.86 50-06 51-05 52-04 53-03 54-02 55-01 46-10 47-09 48-08 49-07 5,268.80 11,459.64 5,729.82 137,515.68 

69.00 50-07 51-06 52-05 53-04 54-03 55-02 ..... 47-10 48-09 49-08 5,520.00 12,006.00 6,003.00 144,072.00 

72.32 50-08 51-07 52-06 53-05 54-04 55-03 ..... ..... 48-10 49-09 5,785.60 12,583.68 6,291.84 151,004.16 

75.80 50-09 51-08 52-07 53-06 54-05 55-04 ..... ..... ..... 49-10 6,064.00 13,189.20 6,594.60 158,270.40 

79.43 50-10 51-09 52-08 53-07 54-06 55-05 ..... ..... ..... ..... 6,354.40 13,820.82 6,910.41 165,849.84 

83.31 ..... 51-10 52-09 53-08 54-07 55-06 ..... ..... ..... ..... 6,664.80 14,495.94 7,247.97 173,951.28 

87.33 ..... ..... 52-10 53-09 54-08 55-07 ..... ..... ..... ..... 6,986.40 15,195.42 7,597.71 182,345.04 

91.58 ..... ..... ..... 53-10 54-09 55-08 ..... ..... ..... ..... 7,326.40 15,934.92 7,967.46 191,219.04 

95.99 ..... ..... ..... ..... 54-10 55-09 ..... ..... ..... ..... 7,679.20 16,702.26 8,351.13 200,427.12 

100.43 ..... ..... ..... ..... ..... 55-10 ..... ..... ..... ..... 8,034.40 17,474.82 8,737.41 209,697.84 

Annual 
Hourly 
Rate 

Grade and Step Biweekly Monthly Semimonthly 

Department of Administration 
Division of Human Resource Management 

July 2025 The above Compensation Schedule reflects hourly rate for all employees 
in Bargaining Units H and K. Pay Policies in the HRIS system 

reflect the corresponding unit. 




